ANNEXURE

Recruitment Rules (2019) for the post of REGISTRAR in NiTs

Band Pay)

SI.No. Particular Criteria
1. Name of the Post Registrar
2. | Number of Post(s) 01
3. | Classification Group - A
4. Scale of Pay (Grade Pay, | PB 4 (Rs.37400-67000) with Grade Pay of

Rs.10000/ -

Whether Selection Post or
non-Selection Posts

Not Applicable

Age limit

56 years

Educational and other
qualifications required for
direct recruits

Not Applicable

Whether
educational
prescribed
recruits

age and
qualifications
for  direct

Not Applicable

Period of probation, if any

Not Applicable

Method of Recruitment :
whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be filled by
various methods

Deputation (including Short Term Contract) for
a period of 5 years or till attaining the age of 62
years whichever is earlier, or as fixed by Govt.
of India by orders issued in this regard from
time to time.

11.

I

In case of recruitment by
deputation / transfer,
grades from which
deputation / transfer to be
made

Deputation (including Short Term Contract),
Officers under the Central / State Governments
/ Universities / Recognized Research Institutes
or Institute of national importance or Govt.
laboratory or PSU:-

Educational Qualification & Experience:

Essential

Educational Qualification:

Masters’ degree with at least 55% Marks or its
equivalent grade ‘B’ in the UGC 7 point scale
from a recognized University/Institute.

Experience:
i)  Holding analogous post.

ii) At least 15 year’s experience as Assistant
Professor in the AGP of 7000/- and above
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SI.No. Particular Criteria

or with 8 years of service in the AGP of
8000/- and above including as Associate
Professor along with 3 years experience in
educational administration, or

iii) Comparable experience in research
establishment and /or other institutions of
higher education, or

iv) 15 years of administrative experience, of
which 8 years shall be as Deputy Registrar
or an equivalent post in the GP of
Rs.7600/- or above.

Desirable:

i) Qualification in area of Management /
Engineering /Law.

ii) Experience in computerized administration
/ legal / financial / establishment matters.

12. | If DPC exists, what is its | Not Applicable
composition
13. | Circumstances in which | Not Applicable

UPSC is to be consulted in
making recruitment
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Recruitment Rules (2019) for the post of DEPUTY REGISTRAR in NITs

SI.No. Particular Criteria
1. Name of the Post Deputy Registrar
2. Number of Post(s) As per sanctioned strength
3. Classification Group -A
4, Scale of Pay (Grade Pay, |PB 3 (Rs.15600-39100/-) with Grade Pay of
Band Pay) Rs.7600/. After five years of service as Deputy
Registrar with Grade Pay of Rs.7600/- an
incumbent will be assessed by Departmental
Promotion Committee (DPC) for moving to the
higher grade in PB-4 (Rs.37400 - 67000/-) with
Grade Pay of Rs.8700/- and re-designated as
Joint Registrar (personal to the incumbent).
5. Whether Selection Post or | Not applicable
non-Selection Posts
6. Age limit for direct recruits | Not exceeding 50 years
7. Educational and other | Essential:

qualifications required for
direct recruits

Educational Qualification:

Master’s degree in any discipline with at least
55% marks or its equivalent Grade in the CGPA /
UGC point scale with good academic record
from a recognized University/Institute.

Experience:
i) 9 years experience of Assistant Professor in

the AGP of Rs.6000/- and above with 3

years of experience in educational
administration, or
ii) Comparable experience in research

establishment and/ or other institutions of
higher education, or

5 years of administrative experience as
Assistant Registrar in the Grade Pay of
Rs.5400/- or equivalent post.

iii)

Desirable:

i) Qualification in area of Management /
Engineering /Law.

Experience of working in E-Office system.
A Chartered or Cost Accountant degree or
diploma for the post of Deputy Registrar
(Finance & Accounts) or Deputy Registrar
(Internal Audit).

ii)

iii)
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S[.No. Particular Criteria
8. Whether age  and | Age bar: Not applicable
educational qualifications | Educational qualification: No, but must possess
prescribed  for  direct | at least Master’s degree in any discipline or
recruits will apply in the | equivalent from a recognized University /
case of promotees Institute.

9. Period of probation, if any | 1 year for direct recruits as per NIT Statutes.
10. | Method of Recruitment :|75% Direct Recruitment failing which by
whether by direct | deputation (including Short Term contract)

recruitment or by
promotion or by | 25% on promotion failing which by deputation
deputation or transfer & | (including Short Term contract)
percentage of the
vacancies to be filled by
various methods
11. | In case of recruitment by | Promotion:
promotion / deputation, | Assistant Registrar with a regular service at
grades from which | least 10 years, with at least 5 years with GP of
promotion / deputation to | Rs.6600/- and working performance record
be made (APAR).
Deputation (including Short Term Contract):
Officers from the Central/ State Government or
Institute of national importance or Universities
/ University level Institution or PSU / Industry:
a) i) holding analogous post or
ii)10 years of administrative experience at
the level of Assistant Registrar in the
Grade Pay of Rs.5400/- or in the
combination of Grade Pay of Rs.5400/- or
Rs.6600/- or its equivalent.
b) Possessing educational qualification as
prescribed in Row 7
12. | If DPC exists, what is its | As per the provisions contained in the NITSER
composition Act, 2007, First Statutes and the subsequent
Statutes.
13. | Circumstances in which | Not Applicable

UPSC is to be consulted in

making recruitment
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Recruitment Rules (2019) for the post of ASSISTANT LIBRARIAN in NITs

SI.No.

Particular

Criteria

Name of the Post

Assistant Librarian

Number of Post(s)

As per sanctioned strength

Classification

Group - A

AWN.—‘

Scale of pay
(Grade Pay, Band Pay)

PB 3 (Rs.15,600 - 39,100) with GP of Rs.5400/-.
After Five years of service as Assistant Librarian
with GP of Rs.5400/-, an incumbent will be
assessed by Departmental Promotion Committee
(DPC) for moving to the higher GP of Rs.6600/-
with the same designation.

Note: Those who are already appointed on AGP of
Rs.6000/- may continue with same AGP as
recommended by the Selection Committee till 5 yrs
of their service. Already appointed on AGP of
Rs.6000/- shall move to GP of Rs.6600/- instead of
AGP of Rs.7000/- (As there is no GP exist at
Rs.6000/- and Rs.7000/- in Non-Teaching) after 5
yrs of their service. No further recruitment will be
made on AGP of Rs.6000/-.

Whether Selection Post
or non-Selection Posts

Not applicable

Age limit for direct
recruits

Not exceeding 35 years

Note:- Relaxable for Departmental Candidates upto
five years in accordance with the instructions or
orders issued by the Central Government

Educational and other
qualifications required
for direct recruits

Educational Qualification & Experience:

Essential:

Educational Qualification:

(i) Master’s Degree in Library Science /
Information Science / Documentation
Science with at least 60% marks or an
equivalent Professional degree or its

equivalent with equivalent grade (6.5 in 10
point scale) or its equivalent grade of ‘B’.
in the UGC seven point scale and a
consistently good academic record with
superior knowledge of computerized library
service.

Qualifying in the national level test such as
NET/SLET/SET conducted for the purposed
by the UGC or any other agency approved
by the UGC.

(if)
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Sl.No. Particular Criteria

Desirable:

1) PG Diploma in Library Automation and
Networking or PGDCA or equivalent.

2) Candidate with higher degree (Ph. D. or
equivalent) in a relevant Discipline shall be
preferred. '

8. Whether age and | Age bar: Not applicable
educational Educational qualification: No, but must possess at
qualifications least Master’s degree in Library Science /
prescribed for direct | Information Science / Documentation Science or
recruits will apply in | equivalent from a recognized University/Institute
the case of promotes

9. Period of probation, if
any 1 year for direct recruits as per NIT Statutes.

10. | Method of Recruitment | 75% Direct recruitment, failing which by

whether by direct | deputation (including Short Term contract).

recruitment or by .
promotion or by | 25% by Promotion failing which by deputation
deputation or transfer | (including Short Term contract.
& percentage of the
vacancies to be filled
by various methods

11. | In case of recruitment | Promotion:
by Promotion from the post of Library & Information
promotion/deputation/ | Assistant (SG-1I) with GP of Rs.4800/-) with 5 years
absorption, grades from | regular service or Library and Information Assistant
which promotion/ | (SG-1) with GP of Rs.5400/-) with 2 years regular
deputation/ absorption | service and working performance record, through
to be made prescribed test and interview.

Deputation (including Short Term Contract):

Officers from the Central / State Government of

Institutes of national importance or Universities /

University level Institution or PSU:

a) Holding analogous post, and

b) Possessing educational qualification as
prescribed in Row 7.

12. | If DPC exists, what is its | As per the provisions contained in the NITSER Act,
composition 2007, First Statutes and the subsequent Statutes.
13. | Circumstances in which | Not Applicable

UPSC is to be consulted
in making recruitment
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Recruitment Rules (2019) for the post of EXECUTIVE ENGINEER in NITs

| SI.No. Particular Criteria
1. | Name of the Post Executive Engineer
2. | Number of Post(s) As per sanctioned strength.
3. Classification Group - A
4, Scale of Pay (Grade Pay, |PB 3 (15,600-39,000/-) With Grade Pay of
Band Pay) Rs.5400/-. After five years of service as
Engineer with GP of Rs.5400/-, an incumbent
will be assessed by Departmental Promotion
Committee (DPC) for moving to the higher GP of
Rs.6600/- with the same designation.
5. Whether Selection Post or | Not Applicable
non-Selection Posts
6. Age limit for direct recruits | Not exceeding 35 years
Note:- Relaxable for Departmental Candidates
upto five years in accordance with  the
instructions or orders issued by the Central
Government
7. Educational and other | Educational Qualification and Experience:
qualifications required for
direct recruits Essential:
Educational Qualification:
B.E./ B.Tech. in Civil / Electrical Engineering
with first class or its equivalent Grade in the
CGPA / UGC 7 point scale with good academic
record from a recognized University/Institute.
OR
Employees of the Institute with at least five
years regular service as Assistant Engineer (SG
I1) in PB-2, Grade Pay of Rs.4800/- or with at
least two years regular service as Assistant
Engineer (SG-1) in PB-2, Grade Pay of Rs.5400/-.
8. | Whether age and | Age bar : No
educational qualifications | Qualification: No, but must possess at least B.E.
prescribed for direct | / B.Tech.in Civil / Electrical Engineering from a
recruits will apply in the | recognized University/ Institute.
case of promotees
9. Period of probation, if any | 1 year for direct recruits as per NIT Statutes.
10. | Method of Recruitment |75% Direct Recruitment, failing which by
whether by direct | deputation.
recruitment or by
promotion or by | 25% by promotion failing which by deputation/
deputation or transfer & | contract, failing which in both, by direct
percentage of the | recruitment.
vacancies to be filled by
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S[.No. Particular Criteria
various methods
11. | In case of recruitment by | Promotion:
promotion / deputation / | Employees of the Institute with at least five
transfer, grades from | years regular service as Assistant Engineer (SG
which promotion / | ll) in PB-2, Grade Pay Rs.4800/- or with at least
deputation / transfer to be | two years regular service as Assistant Engineer
made (5G-1) in PB-2, Grade Pay of Rs.5400/- and
working performance record (APAR), through
prescribed test and interview.
Deputation (including Short Term Contract):
Officers of the CPWD/ State PWD or similar
organized services / semi-Govt./ PSU /
Statutory or Autonomous
organization/University, Institutes of national
importance,
Experience:
a) holding analogous post on regular basis;
and
b) Possessing educational qualification as
prescribed in Col. 7.
12. | If DPC exists, what is its | As per the provisions contained in the NITSER
composition Act, 2007, First Statutes and the subsequent
Statute.
13. | Circumstances in which | Not Applicable

UPSC is to be consulted in
making recruitment
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Recruitment Rules (2019) for the post of MEDICAL OFFICER in NITs

deputation or transfer &
percentage of the
vacancies to be filled by

Sl.No. Particular Criteria
1. Name of the Post Medical Officer
2. | Number of Post(s) As per sanctioned strength
3. Classification Group - A
4. Scale of Pay (Grade Pay, | PB: 3 (Rs.15,600 - 39,100/-) with Grade Pay of
Band Pay) Rs.5400/- + NPA as per Govt. instructions. After
5 years of service as Medical Officer with GP of
5400/-, an incumbent will be assessed by
Departmental Promotion Committee (DPC) for
moving to the higher GP of 6600/- with the
same designation.
5. Whether Selection Post or | Not Applicable
| non-Selection Posts - ]
6. | Age limit for direct recruits | 35 years
7. Educational and other | Educational qualification and Experience:
qualifications required for
direct recruits Essential:
Educational qualification:
MBBS Degree or equivalent qualification
included in any one of the Schedules to the
Indian Medical Council Act, 1956 (102 of 1956)
and must be registered in a State Medical
Register or Indian Medical Register.
Desirable:
Post Graduate Qualification, preferably MD in
General Medicine, or equivalent qualification
included in any one of the Schedules to the
Indian Medical Council Act, 1956 (102 of 1956)
and must be registered in a State Medical
Register or Indian Medical Register.
8. Whether age and | Not Applicable
educational qualifications
prescribed  for  direct
recruits will apply in the
case of promotees
9. Period of probation, if any | 1 year for direct recruits as per NIT Statutes
10. | Method of Recruitment | 100% Direct Recruitment failing which through
whether by direct | deputation (including Short Term contract)
recruitment or by
promotion or by
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Sl.No.

Particular

Criteria

various methods

11. |In case of recruitment by | Deputation:
promotion / deputation / | Medical Officers of the Central/State Govt. or
transfer, grades from | similar organized services / semi-Govt. / PSU /
which promotion / | Statutory or Autonomous organization /
deputation / transfer to be | University / Institute of national importance.
made
Experience:
a) Holding analogous post on regular basis;
or
b)  Possessing educational qualification as
prescribed in Row 7.
12. | If DPC exists, what is its | As per the provisions contained in the NITSER
composition Act, 2007, First Statutes and the subsequent
Statute.
13. | Circumstances in which | Not Applicable
UPSC is to be consulted in
making recruitment
Note:

i)

The Medical qualifications possessed by the candidates should have the

recognition of the Medical Council of India.

if)

Completion of compulsory Rotating

Internship Certificate, [Registration

Certificate, an official document showing name of College / Institution from where
degree / diploma has been done and official document showing name of the institution
from where experience has been gained are required.]
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